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Foreward 

This booklet is designed to complement the online module Attracting and Selecting Doctoral 
Applicants in the Supervising Doctoral Studies unit found in the UWA LMS.  

Please contact Dr Jo Edmondston if you would like detailed instructions on how to self-enrol in the 
unit.  

As access to the UWA LMS requires a Pheme login, external supervisors without a Pheme account 
should contact Jo to arrange a guest Pheme login. 

 

 

 

 

  

https://lms.uwa.edu.au/
mailto:joanne.edmondston@uwa.edu.au
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HDR Pre-Candidature Team 

The GRS Pre-Candidature Team assesses the eligibility of all prospective students, providing a 
uniform and seamless process for HDR student applications, from expression of interest through to 
enrolment. Irrespective of how prospective students make first contact with UWA, their eligibility 
and application for enrolment will be assessed by this team. 

 

 

The team asks all prospective students to complete an online Expression of Interest (EOI) and upload 
supporting documents (research outline, CV, transcripts, English test, prior research output etc.). 

The team then assesses eligibility according to the UWA Policy on Adequate Research Preparation 
(see p7). The EOI of eligible students will then be forwarded to schools for supervision determination 
/ confirmation.  

After school approval, the GRS Pre-Candidature Team then advises applicant of the outcome. Eligible 
prospective students are asked to complete an HDR Application Form available from the GRS Forms 
page (non-scholarship applications) or submit an application for a scholarship through the iAthena 
portal when the appropriate scholarship round opens. 

  

 

If students bypass the EOI process and submit to iAthena, their applications will be reviewed by the 
GRS Pre-Candidature Team and the school prior to being deemed eligible to apply. 

All students accepted for enrolment are emailed comprehensive information from the GRS Pre-
Candidature Team about their enrolment, in particular, getting started. 

 

  

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.postgraduate.uwa.edu.au%2Fstudents%2Fforms%23appforms&data=04%7C01%7Cjoanne.edmondston%40uwa.edu.au%7C404847af369a46c1d47008d9104e8ac3%7C05894af0cb2846d8871674cdb46e2226%7C1%7C0%7C637558751779766692%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=dUkWKOo5yjRevqz87qJ4q9OhpXLNc1PT1Qtt6K0gujU%3D&reserved=0
https://iathena.grs.uwa.edu.au/
https://iathena.grs.uwa.edu.au/
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UWA Scholarship rankings 

Students who apply through iAthena for a scholarship are assessed in two rounds per year. The 
upcoming round is 

JUL- AUG 2021: International future students 
SEP –OCT 2021: Domestic and International UWA graduates 

After acceptance of a scholarship offer, students need to commence their studies within a set 
period. 

 

Ranking considers:  

• Academic achievement including coursework marks 
• Formal research training marks / quality of thesis 
• Publications and other research outputs 
• Intended research group at UWA 

 

 

The scholarship rankings process and criteria are currently being revised.  

 

 

 

 

 

 

 

Questions about scholarships and scholarship rankings can be directed to  

 

ResearchSchols@uwa.edu.au  

  

mailto:ResearchSchols@uwa.edu.au
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Research preparedness 

It is important that prospective students who do not meet the UWA Adequate Research Preparation 
criteria are not encouraged to apply. If you are unsure if a student is eligible, please contact the GRS 
Pre-candidature Team. 

 

The UWA Adequate Research Preparation Policy can be found in the Teaching and Research Training 
section of the UWA Policy Library and is reproduced on p7. 

 

 

In summary, the policy defines adequate academic preparation as a Bachelor degree plus one of the 
following: 

2A Honours 
Research component (>25% of fourth year) 
Primary-authored publications 
Masters with research component  

Students must also have a level of English language competency equivalent to IELTS 6.5 overall, no 
band less than 6.0. 

 

Revisions to the policy are currently being reviewed by the Board of the Graduate Research School. If 
approved, the definition of adequate academic preparation may be broadened slightly. 
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UWA Adequate Research Preparation Policy 

1.1 Subject to clauses 2.2 and 2.3, adequate research preparation may be demonstrated by one or 
more of the following: 
1.1.1 by completing an honours course of this University, or an equivalent course as 
recognised by the relevant school or board, at a standard acceptable to the relevant school or 
board; 
1.1.2 by completing at an acceptable standard at this or another recognised institution a 
preliminary course of study prescribed or approved by the relevant school or board; 
1.1.3 by having previously undertaken at this or another recognised institution and at a 
standard acceptable to the relevant school or board work towards a postgraduate degree with 
a research component; 
1.1.4 by providing evidence acceptable to the relevant school or board of research 
preparation gained in the course of an occupation since graduation. 

 

1.2 An applicant will be considered to have fulfilled the requirements for admission to the course 
for a higher degree by research administered by the Graduate Research School when the 
applicant can demonstrate that they have undertaken supervised individual research in which 
they have designed and conducted a scholarly investigation in the context of an existing body 
of knowledge, critically analysed and evaluated the outcome in that context, and 
communicated the process effectively in writing.   

 

1.3 An applicant referred to in 2.2 must be able to provide evidence of scholarly work in at least 
one of the following forms: 
• a supervised research dissertation project completed as a program undertaken after a 

three year or during a four year bachelor’s degree course, carrying the equivalent credit 
of at least 25 per cent of an annual full-time load and awarded an assessed result at or 
above distinction level; 

• The Board of the Graduate Research School may deem a three-year Bachelor degree 
including a supervised dissertation of at least 25 per cent of an annual full-time load 
awarded with first class Honours from a highly- ranked university as meeting this criterion; 

• scholarly papers as sole or primary author, appearing in recognised academic journals or 
in volumes published by recognised academic publishers; 

• published research reports prepared for industry, government or business, which adhere 
to the broad conventions of academic publishing (ie contain an up-to-date review of 
relevant literature, a description of relevant research methods and an evaluation of 
results) and which identify the applicant as sole or primary author; 

• a portfolio of published creative work together with published critical discussion of some 
or all of that work, or of a comparable body of work by others, and which demonstrates 
the applicant’s development of a scholarly approach to creative work as research 
investigation. 
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GRS Future Students webpages 

Prospective student who land on the GRS Future Students webpages are advised of our courses and 
how to apply.  

 

 

 

https://www.postgraduate.uwa.edu.au/students/policies
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They are asked to search for potential supervisors using the Research Repository, so your entry is 
important for HDR student recruitment purposes. 
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UWA Future Students webpages 

In addition to the potential for promotion of you and/or your research projects through your school, 
the GRS Pre-Candidature team, or the Research Repository, you may also the UWA Future Students 
pages to help promote you and your projects. 

Prospective students who land on the UWA home page, have the option to select the Higher 
Degrees by Research in the Study Options section. 

 

 

Prospective students can then explore the research options, which links to the Research Strengths 
page where PhD opportunities can be promoted. 

 

  

https://www.uwa.edu.au/home
https://www.research.uwa.edu.au/research-performance/research-strengths
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Promoting UWA and Perth 

There are a range of resources on the International Students webpage that you can use to promote 
UWA to student new to Perth, including agent details, UWA and promotional materials and advice 
about living in Perth.  

 

 

HDR Application Guide 

https://www.uwa.edu.au/study/-/media/UWAFS/Agent-Portal/UWA_HDR_Flyer-
2020_Final_Web.pdf 

 

UWA Promotional Images and Videos: 

https://www.uwa.edu.au/study/for-agents/agents-home-uwa-videos 

 

Life in Perth: 

https://www.uwa.edu.au/study/international-students/life-in-perth  

 

 

https://www.uwa.edu.au/study/international-students
https://www.uwa.edu.au/study/-/media/UWAFS/Agent-Portal/UWA_HDR_Flyer-2020_Final_Web.pdf
https://www.uwa.edu.au/study/-/media/UWAFS/Agent-Portal/UWA_HDR_Flyer-2020_Final_Web.pdf
https://www.uwa.edu.au/study/for-agents/agents-home-uwa-videos
https://www.uwa.edu.au/study/international-students/life-in-perth
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Evaluation of prospective students 

In the Supervision of HDR Students Supervisor Resource Book, it is recommended that a weighted 
risk assessment be used to assess the likelihood of successful course completion. 

The risk assessment includes consideration of academic potential, self-management, and work and 
domestic circumstances.  

You may find elements of this risk assessment useful when making your own decisions about 
whether or not to take on an HDR student. The relevant pages of the booklet can be found in 
Appendix of this workshop booklet. 

 

  

https://ltr.edu.au/resources/ID11_2091_Blass_resource_ebook_2013.pdf
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Current HDR cohort 

Data derived from Callista and 2020 Annual report 

 

 

 

 

  

https://www.annualreport.uwa.edu.au/annual-report-2020
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UWA 2030 Measures of Success 

In the Research and Innovation section of the UWA 2030 strategy, a measure of success is: Increased 
HDR enrolment, completions, retention and satisfaction, including for Indigenous, regional, 
international and under-represented student groups. 

 

  

https://www.uwa.edu.au/uwa2030/our-strategy/research-and-innovation
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Unconscious Bias Online Workshop 

As stated in the Attracting and Selecting Doctoral Applicants in the online Supervising Doctoral 
Studies unit, “When attracting, selecting and evaluating doctoral applicants, it is important to 
consider any conscious or unconscious biases you might have. While conscious biases are more 
easily recognised, it is the unconscious biases that are harder to unearth since you are not 
immediately aware of them.” 

UWA HR offer a workshop in Unconscious Bias. This workshop introduces the concept of 
unconscious bias – the mental shortcuts our brains take to help us make decisions quickly. It is 
aimed at raising awareness of how unconscious biases work and understand the impact it has in the 
workplace. Learn how to proactively challenge your own and others’ biases and foster a more 
inclusive workplace. 

 

 

 

  

https://www.eventbrite.com.au/e/unconscious-bias-workshop-online-tickets-147043451923
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GRS Induction of newly enrolled HDR students 

The GRS offers a range of induction activities for newly enrolled HDR students, including a getting 
started checklist, an online induction module, and a face-to-face or Zoom Welcome. Details of these 
induction activites can be found on the GRS Induction webpage or in the Induction module of the 
Graduate Research School unit in the UWA LMS. 

 

  

https://www.postgraduate.uwa.edu.au/students/induction
https://lms.uwa.edu.au/
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Additional reading 

While this article focuses on the selection process from an American biomedical higher degree, it 
does raise some interesting points about priorities for admission. 

 

 

 

 

 

In a holistic admissions process, the process is designed to include evaluation of a variety of aspects 
of a student’s record by assessing a student’s academic preparation, research experience, personal 
qualities, and other markers of readiness for doctoral study. Notably, the identification of these 
other markers that ostensibly predict success in academic, research, and other domains of graduate 
school and beyond are ill-defined, can be based on intuition, and are inconsistently ranked in 
importance by scientists practicing in an academic setting [2]. Scientists have taken a particularly 
unscientific approach to weighing admissions criteria of prospective doctoral students, and these 
practices may unintentionally promote the selection of applicants like the admissions evaluators 
themselves rather than holistic evaluation of applicants’ skills and preparation [3]. Furthermore, as 
our awareness of the need for scientists in a diversity of settings [4] and career paths grows [5], we 
must re-evaluate whether our priorities upon admissions match the jobs for which we are preparing 
scientists. 

See: https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0193901 

 

 

 

 

 

 

 

  

https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0193901#pone.0193901.ref002
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0193901#pone.0193901.ref003
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0193901#pone.0193901.ref004
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0193901#pone.0193901.ref005
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Appendix: Selecting for Success 

HDR Students Supervisor Resource Book 

  

https://ltr.edu.au/resources/ID11_2091_Blass_resource_ebook_2013.pdf
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