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Graduate Education Officers
The GRS Graduate Educations Officers,
Dr Michael Azariadis and Dr Jo
Edmondston, provide a range of training
opportunities, both in-person and online,
for students and for supervisors.
The GRS Newsletter, which is sent out to
all students and supervisors once a
month, provides links to upcoming GRS
events.
The GEOs also offer a GRS Online
Connect group that meets every second
Tuesday by MS Teams. This group
connects offshore students with onshore
students.

Contact a GEO

GRS Newsletter

GRS Online Connect

Researcher Development Framework
HDRhub provides student with access to the VITAE
Researcher Development Framework which allows
students to identify strengths and gaps in development
and prioritise development needs.
The HDR Training Needs Analysis in the Development
section of HDRhub helps link skill development priorities
with training events offered at UWA and beyond.
In discussion with supervisors, mentors and career
advisors, the HDRhub Training Needs Analysis can be
used to create a training plan for researcher
development.

VITAE Framework

GRS Resources and Training
Training opportunities are communicated to HDR students in a range
of ways.
A GRS Resources and Training webpage lists development
opportunities under the headings of academic writing skills,
communication skills, research skills and professional development.
Links are also provided on this page to online units in the UWA LMS
that students can self-enrol in at any time.
Upcoming events are highlighted in the GRS Newsletter sent each
month to all enrolled HDR students and their supervisors.
Events are also promoted and managed through the HDRhub
Calendar. Specific events are linked to the HDR Training Needs
Analysis in HDRhub.

Resources and Training

Induction
Candidature commences when a student finalises their enrolment. At this
time, they are given a 10 Step Guide to getting started.
In the 10 Step Guide, students are invited to a complete the GRS Online
Induction. The induction units provide an overview of candidature, from
enrolment to graduation. Students can refer back to these units at any time.
The induction is a HDRhub goal that students find in their Milestones and
goals timeline. Students are provided with a certificate after completion of
the induction that they can upload into HDRhub as evidence of completion of
this goal.
After completing the GRS Online Induction, students are also invited to
attend a GRS Welcome. The welcome provides an opportunity for students
to meet other newly enrolled students and ask the GRS staff
any questions they may have about their candidature. The welcome is also a
HDRhub goal.

GRS Student Induction

SPORS Questionnaire
Student Perceptions of Research Supervision (SPORS) is a tool to
facilitate discussion between you and your student about expectations
of supervision. The tool is found on the GRS Supervisor Resources
webpage.
The tool consists of a pair of matching questionnaires – one for you and
one for your student. You can adapt the tool to your needs by adding or
deleting questions.
The SPORS questionnaires can be used early in research candidature
and throughout candidature to re-align the expectations of you and
your student.
When your student submits their Annual Progress Report, there is a
reminder to re-visit and re-align expectations using the SPORS tool.

SPORS

Research Funding
The Graduate Research School provides HDR students with funding
to support research and travel.
Research funds of up to $1500 per annum is provided for three
years for PhD students and two years for Masters by Research
students.
When student enrolment is verified, the first year’s funds are
automatically transferred to their research account – this account is
a project grant (PG) account.
Details of this account are provided to the coordinating supervisor
by UWA Finance.

Travel Funding
The GRS Travel Award provides all HDR students (part time and full time,
PhD and Masters, provided the course length is at least two years) with up to
$1850 to travel internationally or interstate for research purposes during
candidature. In exceptional cases, the award may used for long distance
travel within WA. When travel is restricted, students may apply to use travel
funds for virtual conferences.
GRS travel awards cannot be awarded retrospectively and reimbursement
will only be given for airfares when they been booked according to the
Travel Policy, through Concur.
To promote timely completion, application for a travel award is restricted to
students who are within their candidature time OR are within three months
of having submitted their thesis without having had an extension.
Applications for the travel award are managed in the Scholarships section
of HDRhub. If travelling overseas, students should also submit a Absence
without suspension application. Students complete a travel report in
HDRhub upon their return.

GRS Travel Award

Student Travel
The UWA medical and security travel support provider is Healix International. Students are
encouraged to obtain a Healix card and download the Healix App for access to pre-departure
information and 24/7 access to medical, security and other advice when travelling.
Following DFAT advice, UWA suspends travel to areas of concern to protect the safety of
students and staff. The travel rules in Concur are modified accordingly. If travel suspensions
impact on students’ research plans, the GRS can be contacted to discuss the implications for the
student’s candidature and scholarships.
All enrolled students who travel overseas need to notify the GRS of their travel plans by
completing an Overseas Travel application in HDRhub. Approval of all overseas leave is
conditional on students having submitted their Research Proposal.
Students conducting research in foreign countries may require research visas.

Healix Card Application

UWA Travel Advice

GRS Partnerships
Dr Agi Gedeon is the GRS Partnerships Manager and manages joint
PhD agreements, internships and other forms of HDR external
engagement.
UWA strongly encourages PhD students to undertake a HDR research
internship during candidature. An internship can be undertaken with
a wide range of Research End Users (REU) such as arts or educational
organisations, private industry, and hospitals.
All HDR candidates need to obtain approval before undertaking any
form of REU Engagement (such as an internship, work integrated
learning, or industry placement) by completing an REU Engagement
application in HDRhub.

Research Internships

Research Internships
The GRS Research Internships webpage includes details of how to design an
internship and links to existing internship opportunities. Details of internship
providers, including APR.Intern, CEED and the OECD, who offer both in-person
and virtual internship opportunities are provided on this page.
A brief and informal PhD internship plan should be submitted to the GRS using
HDRhub before the student reaches 18 months (FTE) of candidature. Internships
should be planned for a minimum of 60 days and at least 3 months in duration.
The Experiential Learning policy - Schedule A policy describes the eligibility
criteria for HDR students seeking REU leave, limits on the amount of time that a
student may spend in internships, candidature management expectations and
international student considerations.

Experiential Learning Schedule A

Internship Webpage

Student IP and Legal Advice
Confidentiality and IP issues can arise when projects involve external parties, such as study
participants, companies, publishers, and/or funding agencies.
If confidentiality and/or IP agreements exist for a research project, students need to be
advised about these agreements and their implications prior to commencing their
candidature.
IP is dealt with according to the UWA Intellectual Property policy. This policy states that
students own the IP they create during their candidature, unless they re-assign their IP to
another party.
Information about intellectual property can be found on the GRS Staff webpages,
including the IP policy, the Confidentiality and IP toolkit, the contact details of UWA
Legal Services, and forms for reassignment of student IP.
If you have any questions about IP or other legal matters, you should contact UWA Legal
Services. Please note the legal office will not liaise directly with students.

IP Policy

IP Advice

Library Engagement
Students can seek assistance from UWA librarians about library inductions,
literature searching, systematic reviews, finding theses, copyright/licensing
information, publishing, predatory publishing and open access, data
management, inter-library loans and more. Queries can be directed to the
library email or visit one of UWA’s six libraries in person.
The library also run a series of workshops for HDR students (both face-to-face
and online). Webinar recordings and Library Survival Guides are available to
view at any time.
Students are also are able to request a profile in the UWA Research Repository
to promote their research achievements. They will need to create an ORCiD
before they create their UWA profile.

UWA Library Contacts

Library Webinars

Apply for ORCiD

Library Survival Guides

Research Profile

Studiosity Online Feedback
Studiosity is available for students for one-to-one,
personalised academic writing feedback from a
subject specialist, on-demand.
Students can upload their text to receive constructive
feedback on their academic writing in less than 24
hours. They’ll receive comments, suggestions and
encouragement on how to improve their written
work.
If students wish to use Studiosity, they need to send
an email to the GRS. A reply email will then be sent to
them and their coordinating supervisor with
confirmation of enrolment and instructions for how
to access and use the service.

UWA Studiosity

Studiosity Access

Turnitin Access
HDR students are able to request access to Turnitin to check drafts of
their papers and thesis. Prior to accessing the unit, students are asked to
discuss with their supervisors if sharing text with a third party such as
Turnitin is problematic. For example, if the text contains sensitive,
confidential and/or commercial-in-confidence information.
Students given access to Turnitin are provided with instructions on how
to find the Research Text Matching LMS unit and text matching support
tools at UWA. Students are also directed to advice on interpreting
similarity indexes, filtering and excluding previously submitted versions.
STUDYSmarter provide support for students in referencing, paraphrasing
and avoiding plagiarism.
If students wish to use Studiosity, they can email a Graduate Education
Officer to arrange access. A reply email will then be sent to them and their
coordinating supervisor with confirmation of enrolment and instructions
for how to access and use the service.

Text Matching LibGuide

STUDYSmarter Advice

LinkedIn Learning & Coursera
Students have unlimited access to LinkedIn Learning and Coursera, which
offer an extensive range of online courses.
Students can complete beginner to advanced courses from a wide range
of areas, such as career and personal development, leadership,
marketing, time management and software use.

Access LinkedIn Learning

Access Coursera

Centre for Applied Statistics
Free one-on-one advice by statisticians is offered to HDR students seeking
support with the design, implementation or interpretation of statistical
analysis.
Short courses on statistics are also available. These courses are heavily
subsidised by the GRS, but there is a small residual cost for enrolment in these
courses.

Book Stats Appointment

Stats Courses

SPARK Teaching Program
The Education Enhancement Unit (EEU) SPARK Program
provides HDR students with a semester long professional
development opportunity to develop Skills, Pedagogical
Approaches, Resources and Knowledge (SPARK) for
learning and teaching at UWA.
SPARK is especially suited to those who wish to develop
their teaching skills and engage in small-group teaching
such as tutorials, workshops and labs.
Details of SPARK can be found in the Pathways to
Fellowship section of the EEU Academy Fellowship
Scheme webpages.

SPARK

UWA Careers & Employability
UWA Careers Advisers can assist students with networking, resumes
and cover letters, career planning, job searching, accessing employers,
building employability skills and navigating job application and
selection processes.
The UWA Career Hub also advertises part-time and casual jobs,
provides career resources and templates.
A suite of HDR Employability Workshops are also offered a number of
times a year, focussing on academic and non-academic career paths.
PhD and Masters Careers appointments can also be made with the
Career Strategist, Ms Catherine Lightfoot.

Careers & Employability

Student Support
UWA offers a wide range of services to support
student wellbeing during candidature.
• Personal support and wellbeing - Care and
support, Counselling and Psychological Services,
Inclusion and diversity, Medical Centre, Parent
services and childcare, Religious and spiritual
needs, Safety and security
• Indigenous and international students specialised services and support
• UniAccess - support students with a disability,
medical condition or temporary injury affecting
their participation at UWA. Students are
encouraged to make an appointment with the GRS
to discuss accommodation arrangements.
• Financial support - Guild Student Assistance and
UWA’s Study Support Fund

Student Support

UWA Living Room & International
Student Lounge
HDR courses can be emotionally challenging. The UWA Living Room is
available to help on campus students manage some of the more
stressful periods of their studies.
The Living Room offers free weekly wellbeing activities, such as
mindfulness sessions, wellbeing check-ups, time with a therapy dog,
and yoga sessions. Details are posted on Facebook
Located upstairs from The Living Room, is the International Student
Lounge. This is a dedicated space for international students with a focus
on fostering belonging, connection and community through a range of
support services and activities. The Lounge is open MON-FRI from 10am3pm.

LivingRoom FaceBook

UniMentor
Students can be mentored or become a mentor
themselves through the UWA mentoring
program.
Students can register anytime to be matched
with a mentor and more experienced students
may consider supporting students early in
candidature by volunteering to be a mentor.
The program can be delivered online for
students who are unable to attend campus.

UniMentor

Thank you for completing Unit 5 of the Supervisor Induction Module.
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