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Feedback can be shocking, emotionally wounding and de-motivating –
particularly at times when you are feeling fragile. 

https://thesiswhisperer.com
/2014/05/28/why-does-
feedback-hurt-sometimes/

“you need some time off from it before 
you can set your mind to stringing 
together that mish-mash of advice and 
suggestions to something that works for 
you.”

https://thesiswhisperer.com/2014/05/28/why-does-feedback-hurt-sometimes/
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PAST
Summative assessment: Assessment OF learning

NOW
Formative assessment: Assessment FOR learning

But the nature of the feedback you receive has changed.
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Read more about formative assessment in examination.

https://www.tandfonline.com/
doi/abs/10.1080/030750702200
0011507

“The student sees the examination as 
summative assessment—passing, failing or 
grading. 

The examiner, on the other hand, sees the 
examination more as formative assessment, i.e. 
an exercise in giving feedback in an effort to 
assist the student in further developing and 
improving the work.” 

https://www.tandfonline.com/doi/abs/10.1080/0307507022000011507
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https://doctoralwriting.wordpress.com
/2014/02/01/feedback-in-doctoral-
writing-why-is-it-so-different/

In your career to date, you are likely to have been 
rewarded for effort.

Formative feedback often skips the “This is good……”, as 
this is “a given”.

“the whole process of giving and receiving 
feedback on student writing can carry with 
it the heavy and additional burden of this 
interplay of power, responsibility and 
personality.”

https://doctoralwriting.wordpress.com/2014/02/01/feedback-in-doctoral-writing-why-is-it-so-different/
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So quieten the voice in your head that tells 
you your work is “no good”.

Read up on Imposter Syndrome if this voice is 
getting loud.
https://impostersyndrome.com.au/

https://impostersyndrome.com.au/
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https://explorationsofstyle.com
/2012/02/10/fear-of-error/

Develop a positive feedback mindset – be grateful for suggestions about improvement.

“Rather than wishing nobody had ever 
seen her mistakes, she was glad that 
someone caught them.”

https://explorationsofstyle.com/2012/02/10/fear-of-error/
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http://phdcomics.com/comics.php

Feedback can be over the top, often from a place of good intention.

http://phdcomics.com/comics.php
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Create an editing checklist 
– add your supervisor’s pet peeves.

“As a supervisor, I grow quite growly and 
unfriendly when corrections that I made 
on a previous iteration have not been 
followed through and the same spelling 
or punctuation mistake sits in the same 
sentence.”
https://doctoralwriting.wordpress.com/
2019/10/14/responding-to-supervisor-
feedback-do-doctoral-students-have-
to-agree/

https://doctoralwriting.wordpress.com/2019/10/14/responding-to-supervisor-feedback-do-doctoral-students-have-to-agree/
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https://doctoralwriting.wordpress.com/
2019/10/14/responding-to-supervisor-
feedback-do-doctoral-students-have-
to-agree/

Learn to defend your work but pick your battles wisely.

“When writing decisions are important, students 
need to learn how to refuse advice that they 
disagree with and demonstrate why.”

https://doctoralwriting.wordpress.com/2019/10/14/responding-to-supervisor-feedback-do-doctoral-students-have-to-agree/
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